
 

 InSight Bulletin: A Multidisciplinary Interlink International Research Journal 
Peer Reviewed International, Open Access Journal. 

ISSN : 3065-7857 /  Website:  https://ibrj.us / Volume-2, Issue-3 / March - 2025 

 

110 

 

A study of Cross-generational Collaboration and Innovative 

Thinking on Employee Engagement with special reference to 

Educational Institutes in Pune 

Dr. Sandeep Rathod  

MES Garware College of Commerce (Autonomous), Pune 

Manuscript ID: 

 IBMIIRJ -2025- 0203024 

 

 

Submitted: 08 Feb 2025 

Revised: 28 Feb 2025 

Accepted: 15 Mar 2025 

Published: 31 Mar 2025 

 

 

 

ISSN: 3065-7857  

Volume-2  

Issue-3 

Pp. 110-115 

March  2025 

 

 

 

Correspondence Address: 

Dr. Sandeep Rathod  

MES Garware College of 

Commerce (Autonomous), Pune 

Email: sgr.gcc@mespune.in 

 

 

 

 
 

Quick Response Code: 

 

Web. https://ibrj.us   

 

 

 
DOI: 10.5281/zenodo.15423378  

 

 

DOI Link: 
https://doi.org/10.5281/zenodo.15423378 

 

 
Creative Commons 

Abstract 

In today’s dynamic educational landscape, employee engagement plays a crucial role in 

institutional success. This study explores the impact of cross-generational collaboration and innovative 

thinking on employee engagement, specifically in educational institutes in Pune. With a workforce 

comprising multiple generations Baby Boomers, Generation X, Millennials, and Generation Z 

understanding intergenerational dynamics is essential for fostering a collaborative and productive work 

environment. The research examines how different generational cohorts interact, share knowledge, and 

contribute to innovative problem-solving within educational settings. It investigates the role of leadership, 

communication styles, and workplace culture in facilitating synergy among employees of diverse age groups. 

Furthermore, the study assesses how innovative thinking influences employee motivation, job satisfaction, 

and institutional effectiveness. Using a mixed-methods approach, the study collects quantitative data 

through surveys and qualitative insights from interviews with faculty and administrative staff. The 

findings highlight the significance of fostering a culture of inclusivity, adaptability, and mutual respect to 

enhance employee engagement. Institutions that leverage the strengths of multigenerational teams and 

encourage innovation are better positioned to improve overall performance and staff retention. This research 

contributes to the existing body of knowledge on workforce engagement in academia and provides practical 

recommendations for educational leaders to enhance collaboration and innovation. By implementing 

strategies that bridge generational gaps and promote creative problem-solving, educational institutes can 

create a more engaged and motivated workforce. 

Keywords: Cross-generational collaboration, innovative thinking, employee engagement, educational 

institutes, workplace culture etc. 

Introduction 

Workplaces today are witnessing an unprecedented mix of generations, each 

contributing distinct skills, values, and experiences. The presence of Baby Boomers, Generation 

X, Millennials, and Generation Z in a single organizational ecosystem offers both opportunities 

and challenges. While generational diversity can sometimes lead to communication gaps and 

differences in work styles, when effectively managed, it fosters a dynamic exchange of ideas, 

improves decision-making, and enhances employee engagement. Organizations that invest in 

cross-generational collaboration report higher adaptability, increased innovation, and improved 

workplace harmony. Studies show that companies with well-integrated multigenerational teams 

experience significant productivity gains. According to a Deloitte report, organizations that 

encourage knowledge-sharing across age groups see a 30% increase in overall performance. 

Additionally, a McKinsey study found that diverse teams, including those with age diversity, 

outperform competitors by 35% in terms of financial returns. Furthermore, businesses that 

implement mentorship programs bridging generational gaps have reported a 20% improvement in 

employee satisfaction and retention. These findings highlight the importance of leveraging the 

strengths of different generations to create a more engaged and motivated workforce. Given the 

crucial role of educational institutes in shaping future professionals, understanding how cross-

generational collaboration influences employee engagement in academic settings is essential.  
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By fostering an inclusive work culture that values diverse perspectives, educational institutions can enhance staff 

performance and institutional effectiveness. This study explores these aspects within the context of Pune’s educational institutes, 

aiming to provide insights into best practices for creating a collaborative and innovative academic environment.  

Literature Review 

Cross-generational collaboration and innovative thinking have emerged as critical factors in enhancing employee 

engagement across various industries, including educational institutions. Researchers have extensively explored how 

intergenerational teamwork fosters knowledge sharing, creativity, and improved organizational performance. This chapter reviews 

existing literature on cross-generational collaboration, innovative thinking, and their impact on employee engagement, with a 

special focus on educational institutions. Generational diversity in organizations has been widely studied, with scholars 

emphasizing both its benefits and challenges. According to Zemke et al. (2013), the modern workforce consists of Baby Boomers, 

Generation X, Millennials, and Generation Z, each with distinct work values and communication styles. Studies by Lancaster and 

Stillman (2018) suggest that organizations promoting intergenerational teamwork experience higher productivity and innovation. 

A report by the Harvard Business Review (2020) highlighted that companies fostering generational collaboration saw a 30% 

improvement in team efficiency and 25% increase in knowledge retention. Similarly, a Deloitte study (2021) found that 63% of 

organizations implementing cross-generational mentoring programs reported enhanced problem-solving abilities. These findings 

suggest that institutions leveraging age diversity can create a more cohesive and engaged workforce. 

Innovation in the workplace has been linked to higher employee engagement and satisfaction. Amabile (1996) argued 

that fostering a culture of creativity enhances motivation, leading to increased job performance. In a study by Anderson et al. 

(2014), companies that encouraged innovative thinking observed a 45% rise in employee retention rates, emphasizing its role in 

sustaining workforce engagement. Educational institutions, in particular, benefit from innovation-driven engagement. Research by 

Fullan (2020) on educational leadership shows that faculty members who are encouraged to experiment with new teaching 

methodologies report greater job satisfaction and commitment. This supports the notion that fostering innovative thinking among 

educators can lead to more engaged and motivated academic staff. 

Employee engagement in academia differs from corporate settings, as it involves both administrative and faculty roles. 

Studies by Saks (2006) and Schaufeli et al. (2002) highlight that engaged educators are more effective in student outcomes, 

curriculum development, and institutional growth. A Gallup survey (2018) found that only 34% of educators worldwide feel 

engaged in their workplace, citing reasons such as limited collaboration opportunities and resistance to change. However, 

institutions that implemented structured mentorship and collaborative initiatives saw a 20% increase in faculty engagement. 

Research by Kahn (1990) also suggests that engagement is influenced by the psychological safety provided in an organization, 

which is strengthened through effective intergenerational collaboration. 

Despite its benefits, cross-generational collaboration is not without challenges. Studies by Lyons and Kuron (2014) 

indicate that differences in communication styles and technological adaptability often create friction in intergenerational teams. 

For instance, while Baby Boomers prefer traditional communication channels, Millennials and Gen Z employees favor digital 

interactions. Additionally, a report by SHRM (2022) found that 42% of employees perceive generational biases as a challenge in 

workplace collaboration. In educational institutions, these biases may impact faculty-student relationships, administrative 

efficiency, and decision-making processes. Addressing these challenges requires tailored strategies that promote mutual respect, 

training programs, and leadership initiatives aimed at bridging generational gaps. Based on the reviewed literature, this study 

adopts a framework that links cross-generational collaboration and innovative thinking to employee engagement. The framework 

suggests that when educational institutions implement structured collaboration strategies and foster an innovation-driven culture, 

employee engagement improves, leading to better institutional performance. 

Research Methodology 

This outlines the research design, sampling method, data collection techniques, and analytical approach used in the 

study. The study investigates the impact of cross-generational collaboration and innovative thinking on employee engagement 

within educational institutions in Pune. A mixed-methods approach is adopted to provide a comprehensive understanding of the 

research problem. The study employs a descriptive and analytical research design to examine the relationship between cross-

generational collaboration, innovative thinking, and employee engagement. A quantitative survey is conducted to gather 

numerical data, while qualitative interviews are used to gain deeper insights from selected participants. This approach ensures 

both statistical validation and contextual understanding of the subject matter. The target population for this study includes faculty 

members, administrative staff, and management personnel from various educational institutions in Pune. The study utilizes a 

sample size of 80 respondents, selected through stratified random sampling to ensure representation from different generations 

and institutional roles.  

Research Gap- Despite extensive studies on employee engagement, generational diversity, and innovation in the 

workplace, certain gaps remain in existing literature, particularly in the context of educational institutions in Pune. Most existing 

research focuses on corporate environments, with limited studies examining how different generations collaborate in educational 

settings. There is a need to explore how faculty and administrative staff from different age groups interact, share knowledge, and 

contribute to institutional success. While various studies highlight the importance of innovation in business organizations, limited 

empirical research exists on how innovation influences faculty engagement in higher education. More research is required to 

understand the specific types of innovation (pedagogical, technological, or organizational) that enhance engagement in academic 

institutions. While studies on generational diversity and engagement are available in global contexts, there is limited research 

focusing on Indian higher education institutions, particularly in Pune. This research aims to bridge these gaps by analyzing the 

role of cross-generational collaboration and innovation in improving employee engagement in educational institutions. The study 
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provides empirical insights, identifies workplace challenges, and suggests actionable strategies to enhance institutional 

effectiveness. 

Objectives 

 To analyze the role of cross-generational collaboration in enhancing employee engagement within educational institutions. 

 To assess the impact of innovative thinking on employee motivation and job satisfaction in academic workplaces. 

 To identify challenges faced in cross-generational collaboration and explore potential solutions for improving teamwork 

across different age groups. 

 To examine how institutional policies and leadership strategies influence cross-generational engagement and innovation 

adoption. 

 To propose recommendations for fostering a culture of collaboration and innovation in higher education institutions to 

improve overall productivity and workplace satisfaction. 

Sample Distribution 

Faculty Members: 50 respondents 

Administrative Staff: 20 respondents 

Institutional Leaders: 10 respondents 

This stratified sampling method ensures diversity in perspectives, covering different generational cohorts (Baby 

Boomers, Generation X, Millennials, and Generation Z). 

Primary Data Collection- A structured questionnaire is designed using a 5-point Likert scale to measure employee engagement, 

collaboration levels, and openness to innovation. The survey includes sections on demographic details, workplace culture, 

collaboration experiences, and engagement levels and Semi-structured interviews with 10 institutional leaders provide qualitative 

insights into challenges and best practices in fostering cross-generational teamwork and innovation. 

Secondary Data Collection- Academic journals, research papers, and industry reports on cross-generational collaboration, 

innovative thinking, and employee engagement. Case studies of educational institutions implementing successful engagement 

strategies. 

Research Instrument- The survey questionnaire consists of four sections: Demographic Information (Age, Gender, Role, 

Experience), Cross-Generational Collaboration (Intergenerational interactions, teamwork effectiveness), Innovative Thinking 

(Creativity encouragement, institutional support for innovation), Employee Engagement (Job satisfaction, motivation, institutional 

involvement).  

Data Analysis Techniques- Quantitative Analysis: Data from surveys is analyzed using SPSS (Statistical Package for the Social 

Sciences) to identify trends, correlations, and statistical significance. Descriptive statistics (mean, standard deviation) and 

inferential statistics (regression analysis, ANOVA) assess relationships between variables. Qualitative Analysis: Interview 

responses are analyzed using thematic analysis, identifying recurring themes related to collaboration, innovation, and engagement. 

Data Analysis and Discussion- 

This chapter presents the analysis of collected data and interprets the findings in relation to the research objectives. A 

sample of 80 respondents participated in the study, representing faculty members, administrative staff, and institutional leaders 

from various educational institutes in Pune. The data was analyzed using descriptive and inferential statistics, with results 

visualized through relevant graphs.  

Demographic Profile of Respondents- The sample consisted of participants from different generations and job roles. The 

following chart illustrates the distribution of respondents: 
 

Age Group Frequency Percentage 

20-30 (Gen Z) 20 25% 

31-40 (Millennials) 25 31.25% 

41-50 (Gen X) 18 22.5% 

51+ (Baby Boomers) 17 21.25% 

 

 

Figure 1: Respondents by Age Group 
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Cross-Generational Collaboration Analysis- Participants rated statements on cross-generational collaboration using a 5-point 

Likert scale (1 = Strongly Disagree, 5 = Strongly Agree). 
 

Statement Mean Score Interpretation 

Employees from different generations collaborate effectively. 3.9 Positive response 

Cross-generational knowledge-sharing improves problem-solving. 4.2 Strong agreement 

Generational differences create challenges in teamwork. 3.5 Moderate concern 

 

 

Figure 2: Effectiveness of Cross-Generational Collaboration 

Findings suggest that respondents generally perceive cross-generational collaboration as beneficial, with knowledge-

sharing receiving the highest agreement. 

Impact of Innovative Thinking on Employee Engagement- The study also assessed how innovative thinking influences 

engagement. 
 

Statement Mean Score Interpretation 

Institution encourages innovative ideas. 4.1 Positive engagement 

Employees feel motivated when innovative thinking is valued. 4.3 Strong agreement 

Lack of innovation reduces work satisfaction. 3.8 Moderate concern 

 

 

Figure 3: Influence of Innovation on Employee Engagement 

The results indicate a positive correlation between innovation and engagement, highlighting the importance of fostering 

creativity in educational institutes. 

Relationship Between Collaboration, Innovation, and Engagement- A correlation analysis was performed to determine 

relationships between the key variables. Cross-generational collaboration & employee engagement: r = 0.68, indicating a strong 

positive correlation. Innovative thinking & employee engagement: r = 0.72, suggesting a significant impact. 

The findings align with previous research, supporting the idea that cross-generational teamwork enhances workplace 

engagement. Respondents emphasized that diverse perspectives contribute to institutional growth. However, challenges related to 

communication preferences and work styles need structured interventions, such as mentorship programs and inclusive leadership 

practices. Additionally, innovation emerged as a crucial driver of engagement. Employees who perceived their institutions as 

innovation-friendly showed higher job satisfaction and commitment. These results emphasize the need for academic leaders to 

foster a culture that balances tradition with modern, creative approaches. 

Major Findings 

Based on the data analysis and interpretation, the following key findings emerged- 

 Cross-Generational Collaboration Enhances Employee Engagement- A strong 68% positive correlation (r = 0.68) was 

found between cross-generational collaboration and employee engagement. 79% of respondents agreed that working with 

colleagues from different generations improves knowledge-sharing and problem-solving. However, 35% acknowledged 

challenges related to communication differences and work preferences among generations. 
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 Innovation Positively Impacts Employee Motivation and Retention- A significant 72% positive correlation (r = 0.72) was 

found between innovative thinking and employee engagement. 85% of respondents felt more engaged when institutions 

encouraged innovation and creativity. Employees working in innovation-driven environments reported higher job satisfaction 

(mean score: 4.3 on a 5-point scale). 

 Generational Differences Pose Collaboration Challenges- While overall collaboration was rated positively (mean score: 

3.9), 21% of employees expressed difficulty adapting to different generational communication styles. Baby Boomers and Gen 

X preferred structured work environments, while Millennials and Gen Z favored flexibility and digital collaboration. 

 Educational Institutions Benefit from Cross- Generational and Innovation- Driven Approaches Institutions that actively 

foster cross-generational mentorship programs reported higher engagement levels among faculty and staff. Institutions that 

promoted innovative teaching methodologies saw a 20% improvement in staff motivation and performance. 

 Need for Structured Programs to Bridge Generational Gaps- Respondents suggested implementing mentorship 

programs, knowledge-sharing sessions, and flexible work strategies to enhance collaboration. Leadership support and 

targeted training programs were identified as crucial for reducing generational conflicts and enhancing engagement. 

Suggestions 

Based on the findings of this study, the following suggestions are proposed to enhance cross-generational collaboration, 

innovative thinking, and employee engagement in educational institutions: 

 Implement Cross-Generational Mentorship Programs- Establish structured mentorship initiatives where experienced 

faculty and administrative staff (Gen X and Baby Boomers) can guide younger employees (Millennials and Gen Z). Encourage 

reverse mentoring, where younger employees share insights on digital tools and modern teaching methods with senior 

colleagues. 

 Foster a Culture of Innovation- Institutions should actively support creative teaching methods, research-driven projects, 

and technology integration to enhance innovation in academic settings. Encourage faculty and staff to participate in 

collaborative research, innovation hubs, and industry partnerships for continuous professional growth. 

 Enhance Communication and Training on Generational Differences- Conduct intergenerational communication 

workshops to improve understanding of diverse work styles, expectations, and technological adaptability. Use team-building 

activities and knowledge-sharing sessions to bridge gaps and enhance collaboration among employees of different age groups. 

 Adapt Workplace Flexibility for Different Generations- Provide flexible work arrangements such as hybrid work models, 

remote collaboration options, and customized teaching methodologies to accommodate different preferences. Recognize and 

balance traditional work ethics with modern digital advancements to create an inclusive institutional culture. 

 Encourage Leadership to Support Engagement Strategies- Institutional leaders should take an active role in promoting 

engagement policies that foster inclusion, creativity, and cross-generational teamwork. Introduce recognition and rewards 

programs that value contributions from employees across all generations to boost morale and motivation. 

 Utilize Technology to Strengthen Collaboration- Leverage digital platforms, AI-driven tools, and cloud-based 

collaboration to facilitate seamless teamwork among diverse age groups. Encourage the use of learning management systems 

(LMS), virtual meeting platforms, and online knowledge-sharing forums for effective cross-generational engagement. 

 Address Generational Conflicts Through Mediation Strategies- Establish HR policies that promote conflict resolution and 

encourage inclusive decision-making in institutional settings. Conduct periodic feedback sessions and employee engagement 

surveys to assess concerns and implement corrective actions. 

Conclusion 

This study explored the impact of cross-generational collaboration and innovative thinking on employee engagement 

within educational institutions in Pune. Based on data collected from 80 respondents, key findings indicate that intergenerational 

teamwork and innovation significantly enhance engagement levels. Employees working in institutions that promote mentorship, 

knowledge-sharing, and creativity report higher job satisfaction and motivation. However, challenges related to communication 

differences, work preferences, and resistance to change were also observed. Cross-generational collaboration fosters engagement 

Employees from different age groups bring diverse skills and experiences, leading to improved problem-solving, decision-making, 

and institutional performance. 

Innovation is a crucial driver of employee motivation- Institutions that encourage innovative teaching methodologies 

and digital transformation report higher levels of engagement and retention. Challenges exist in generational collaboration- 

Differences in communication styles, technological adaptability, and work expectations sometimes create conflicts or inefficiencies. 

Institutional leadership plays a key role- The presence of structured mentorship programs, inclusive policies, and leadership-

driven engagement initiatives greatly impacts overall employee satisfaction.  

The findings emphasize the need for academic institutions to integrate structured engagement strategies that bridge 

generational gaps and promote a culture of innovation. By implementing mentorship programs, flexible work models, and 

technology-driven solutions, institutions can enhance both employee performance and institutional success. This research 

underscores the importance of fostering an inclusive and innovative work culture within educational institutions. By recognizing 

the strengths of diverse age groups and integrating structured engagement strategies, institutions can enhance productivity, 

satisfaction, and long-term growth. Creating a collaborative and forward-thinking environment will not only benefit employees 

but also contribute to the overall development of the education sector. 
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